Annex No. 1
Maximum number of posts = 125, 

excluding the President and Vice-president 

and the posts related to the President’s Office 

ORGANISATIONAL STRUCTURE
of the National Authority for Regulation and Monitoring of Public Procurement

1) Contracting personnel shall be hired.    
ANNEX 2
CRITERIA AND PERCENTAGE QUOTAS

for increasing basic salaries of the personnel employed by the National Authotiy for 

Regulation and Monitoring of Public Procurement

	Item No
	Criterion
	Quota for Increasing Basic Salary 

(%)

	1
	Post-graduate specialisations of medium or long duration:

· 1 year specialisations

· 2 year specialisations
	5

10

	2
	Complexity / difficulty of specific activities carried out within NARMPP *
	20

	3
	Representation requirements of the post **
	5

	4
	Confidentiality of award procedures at the level of contracting authorities
	15


* This criterion applies to all personnel of NARMPP.

** This criterion applies to those persons who, carrying out tasks specific to the job description are involved in direct relationships with institutions of the European Union, with the representations of Romania abroad and with the representations of other states to Romania.

*** This criterion applies to all personnel of NARMPP as an incentive for responsibility and for ensuring confidentiality of data / information regarding the award procedures conducted by contracting authorities and known by NARMPP personnel, as third parties in carrying out their specific activities.
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